
 
You must claim MSP when applying for  
Federal positions. 
 
Applicants who DO NOT  have prior Federal work experience 
must include the following in their applications: 
 

 Narrative Resume (Template available in USAJOBS) 
 Copy of PCS Orders 
 Copy of Marriage Certificate/License 
 Signed self-certification checklist* 
 Veteran’s Preference Documentation, if applicable 
 Transcripts, if applicable 
 
Applicants who HAVE prior Federal work experience must in-
clude the following in their applications: 
 

 Narrative Resume (Template available in USAJOBS) 
 Copy of PCS Orders 
 Copy of Marriage Certificate/License 
 SF-50, if applicable, showing highest grade held, LWOP, overseas 

appointments, etc. 
 Documentation of performance rating of record, dated within the 

last 12 months, if applicable 
 Signed self certification checklist* 
 Veteran’s Preference Documentation, if applicable 
 Transcripts, if applicable  
 
 

 
 
 
 
 
 
 
 
 
* Self Certification Checklist is available here: 
https://www.dcpas.osd.mil/Content/documents/EC/
PPP_Self_CertificationChecklist.pdf 

Military spouses serve a pivotal role in contributing to the                  
financial and personal success of military families.  The JMC 
supports our military families and is committed to hiring and 
retaining military spouses as part of our workforce. 
 
 
 
 
 
 
 
 
 
What is Military Spouse Preference (MSP)? 
 

This is preference in competitive hiring for vacant Federal po-
sitions  throughout the world in conjunction with PCS moves.  
This is not an entitlement for a job.  Military spouses must ap-
ply and be considered among the best qualified to be selected 
for a position.  Military spouses must still participate in any 
required interviews or secondary applications, as required by 
the standard recruitment practices//procedures of the hiring 
organization.   
 

Who is eligible for MSP? 
 

Spouses of Active Duty Service members who: 
 

Are currently married to the military sponsor 
Were married to the military sponsor prior to the date of the PCS 

orders 
Are listed as an authorized dependent on the PCS orders that are 

not for retirement or separation 
Are currently residing in the new duty location, unless he/she has 

another eligibility that could be considered (e.g. reinstatement) 
 

When does MSP apply? 
 

On any competitive announcement when the spouse is deter-
mined to be among the best qualified.  This can be utilized for 
temporary (time-limited) or permanent appointments.  MSP 
candidates can continue to apply MSP on permanent positions, 
even if they accept a time limited appointment. 

Military Spouse Preference 

Job search and applications are completed 
online through https://www.usajobs.gov/ 
 

USAJOBS is the required job posting site for all competitive       
Federal hiring. 
 

USAJOBS allows you to: 
 

 Search for jobs in specific job series, locations, and for targeted 
applicant groups 

 Create and/or upload  multiple copies of your resume. 
 Upload and securely store your supporting documentation, e.g. 

transcripts, marriage certificate, etc. 
 Allow your resume to be searchable by Federal recruiters  
 Apply for Federal Jobs 
 Save your search favorites when looking for jobs 
 Set up email notifications to alert you to specific job criteria, e.g. 

location, series, grade, etc. 
 

For specific information on MSP and USAJOBS , please visit:  
https://www.usajobs.gov/Help/working-in-government/unique-
hiring-paths/military-spouses/ 

USAJobs.gov 



JOINT MUNITIONS COMMAND 

Ready - Reliable - Lethal! 

For more information, please visit: 
 

https://www.jmc.army.mil/MilitarySpouseEmployment.aspx 
  

Or contact: 
 

Jill D. King, HR Specialist 
U.S. Army Joint Munitions Command, G-1 

309-782-6451 
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EMPLOYMENT WITH 
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JOINT MUNITIONS COMMAND 

 

Joint Munitions Command 
Mission 

 
SUPPORTING THE FORCE 

BEHIND THE FORCE 

Provide the Joint Force with 
ready, reliable, lethal munitions at the 

speed of war sustaining global readiness  

Federal Benefits include: 
 
 Competitive Salaries 
 Health Insurance 
 Dental and Vision Insurance 
 Life Insurance 
 Long Term Care Insurance 
 Flexible Spending Accounts 
 Sick and Annual Leave  
 Flexible Work Schedules 
 Generous Retirement Package 


